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Making it Possible 
District Leadership Team Meeting 

October 7, 2013 
Minutes 

 
Members Present: Toni Betty, Krista Campos, Lori Craney, Jan Flandro, Merilee Green, Patti 
Mortensen, Sandy Nalley, Sue Pettit, Saeid Rezaii, Dian Swanson, Mary Vagner, Paul Vitale, Chuck 
Wegner 
Guests Present: Dr. Doug Howell, Bart Reed, Carl Smart 
 
Members Excused: Shelley Allen, Bob Devine, Kathy Luras 
Members Absent: Jackie Brower, Shane Moulton, Jody Nelson, Stephen Preston, Jedd Thomas 
 
Welcome & Introductions: Mary welcomed the committee and thanked them for their time.  Mary 

began with an explanation of the purpose for the meeting stating the group was comprised of a 
variety of internal employees and external community members with the opportunity to validate 
the District Strategic Plan and hold the District accountable to the elements within that plan. 

 
Review of District Strategic Plan, 2012-2017 

 Overview of Vision/Mission/Beliefs/Learner Goals, Board of Trustees Strategic Goals & 
Operating Principles 

Mary explained that the strategic plan has been in place for several years and is based on the 
Vision and Mission of the District.  The Vision and Mission is based on Effective Schools 
research.  The District’s Vision/Mission is to Maximize Students Learning Through Rigor, 
Relevancy, and Relationship, Whatever It Takes!  The District is in the process of 
implementing the Idaho Core Standards which are Idaho’s version of the Common Core State 
Standards.  The District has been preparing for this implementation for two years.  The 
instructional practices which will be reported today are embodied in the Strategic Plan Diagram.  
Mary referenced a diagram that demonstrated support for the instructional program.  The Board 
of Trustees takes its job very seriously and provides the necessary leadership for the District to 
move forward strategically.  The Board has a well-defined Vision and Mission statement and in 
it the Board sets forth its learner goals.  Mary reviewed each of the Strategic Goals.  The 
Board sets an example for the District and has adopted a set of Operating Principles to delineate 
how the Board will conducts its business.  The Strategic Plan is updated annually and approved 
by the Board of Trustees at the August meeting.  The plan is actualized on a monthly basis and 
is benchmarked with the Board of Trustees periodically throughout the year.  Mary explained 
that the Strategic Plan is accessible from the District’s website.  Sections are easily accessed by 
clicking on the links within the table of contents.  Any new content to the Strategic Plan is 
highlighted in yellow. 
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 Community Relations & Communication    
Mary explained Shelley Allen’s role with the District as the Community Relation & 
Communications Specialist and how she engages with the community.  Shelley works on the 
relationship with the community.  The District image is open, positive and dynamic to maintain 
community trust and support.  Internal and external communication provides necessary 
information to parents, patrons, and employees so as to build trust and credibility.   
The District will continue to be active on the Chamber Education Committee, Legislative 
Committee and the Local Issues Committee.  Shelley is very actively involved in the Festival of 
Trees Event.  The committee has begun fund raising efforts for this year.  This year the 
District has taken on the Brian S Reams 3-on-3 Basketball Tournament.  The funds raised are 
used to provide scholarship funding for students in need to participate in extra-curricular 
activities.  The District is committed to maintaining a level of customer service and continues to 
do so as the District experiences staff reductions.  Accomplishments of student and staff are 
highlighted promoting our positive image.  Staff and students are recognized monthly at the 
Board meetings.  All of this and the implementation of the Idaho Core Standards are 
implemented, One Step at a Time!  The District is also in the process of launching a new 
website and creating a mass communications plan.   
 
 School Safety 
Kent Hobbs reported that emergency notifications are sent to parents through the Infinite 
Campus Parent Portal.  He is working with the technology department and secretaries to be sure 
that staff and parents are notified of emergency situations.  Kent has been continually working 
on parent protocols for lockdowns and controlled access situations.  Information is sent home in 
newsletters and in the newspaper so that the community is aware of the procedures in lockdowns 
and other emergency situations.  Part of Kent’s job is to protect the learning environment which 
includes discipline processes.  The District works in conjunction with the juvenile justice 
system and is happy to report there were fewer expulsions this past year.  Along with the social 
emotional learning programs that are embedded in the schools, efforts are being made to build 
awareness of and train ninth grade students to eliminate bullying in schools.  This will help 
ensure students feel safer at school.  The anti-bullying information will be made available to 
community groups as well.  Steve Wessler is the trainer the District is using.  Teachers will 
also be trained in bully prevention to help put a stop to any situations that may occur. 
 
 Curriculum & Instruction:  

o District/School Improvement Planning / Star Rating / TIA/ICS/SBAC Assessment / 
Curriculum Renewal  

Chuck Wegner explained that the first section of the Strategic Plan is District and School 
Improvement Planning.  The Instructional Directors work with Building Principals and 
Building Leadership Teams in regard to school improvement planning.  There is an ongoing 
process in place to work with teams throughout the year to review data and set goals and 
direction for each school year.  Data is also monitored that reflects the Star Ratings system that 
has been implemented by the State Department of Education, to ensure compliance and 
accountability to the State that comes forth with the Star Ratings system.  The next section of 
the Strategic Plan is Total Instructional Alignment (TIA) and Understanding by Design (UbD).  
For the past several years the District has been highly engaged in preparing for the Idaho Core 
Standards (ICS) which were implemented this year.  The District began addressing the Idaho 
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Core Standards through the TIA process two year ago.  The District is also in the process of 
preparing for the new state assessment which will be field tested in the schools this spring 
between April 1 – May 16th.  The Curriculum and Technology departments are working 
together to evaluate the readiness of the District’s infrastructure.  Students in grades 3 through 
11 will be tested.  Previously at the high school level only grades 9 and 10 were tested.  
Consideration is being giving to computer lab space and scheduling as well as the loss of 
instructional time with the testing time that will be required.  A recommendation will be taken 
to the Board at its next meeting to upgrade and add additional computer labs in the secondary 
schools and/or mobile labs in all of the schools.  Additionally, End of Course Assessments 
(ECAs) have been waived for this school year due to the transition to the Idaho Core Standards.  
The previous ECAs are no longer aligned to the standards that are being taught in the classrooms 
with the implementation of the Idaho Core Standards.  An Assessment Committee will be 
created to detail a work plan with short and long term recommendations for the District 
Curriculum Committee and the Board of Trustees to consider.  The K-12 standards based 
reporting system continues to be in transition.  Kindergarten through grade 5 have transitioned 
to a standards-based reporting system.  The next section of the Strategic Plan is Curriculum 
Cycle of Renewal which is used to review curriculum and, in an ideal world would be followed 
up with a curricular materials adoption.  However, limited funding has prevented new textbook 
adoptions for the past several years.  This year the Board of Trustees set aside $176,000 which 
allowed the Curriculum Department to purchase supplemental resources for the ICS 
implementation.  The next section of the Strategic Plan relates to the instructional framework in 
the District, SIOP, (Sheltered Instruction Observation Protocol).  It is an instructional 
framework that supports student subgroup populations including economically disadvantaged 
students, students with disabilities, ethnicity and students with limited English proficiency.  Part 
of the work that schools and the District are engaging in this year is an examination of our 
subgroup ISAT data for each subgroup to identify interventions to address the academic needs of 
those students.  The next section, Building Capacity in Staff, is the District’s professional 
development program.  In addition to courses offered to staff on an ongoing basis, the primary 
focus of professional development has been the implementation of the ICS and the upcoming 
SBAC assessment.  The next section of the Strategic Plan speaks to the Social Emotional 
learning curriculum, Second Step at the elementary and middle school level and The Virtues 
Project at the high schools.  The Building Leadership Teams self-assess and benchmark the 
social emotional programs on an annual basis at the retreat in August.  The last section Chuck 
addressed was the Strategic Direction for Technology Literacy.  A significant focus for 
technology literacy that has occurred this year is the development of Board Policy that supports a 
“Bring Your Own Device” (BYOD) blended learning model.  For the first time students can 
bring devices from home to be used under the guidance of teachers for instructional purposes. 
 

o Response to Intervention (RtI) / PLC’s / Classroom Walkthroughs 
Patti Mortensen explained that Response to Intervention (RtI) is a tiered structure for students 
who need intervention.  The systems are continuously refined to ensure programs are in place 
for students who need support.  In support of the ICS implementation this school year, there 
was an expanded pilot of a tier one writing project last year.  This year, an emphasis on writing 
has been extended to all elementary and secondary schools and teachers’ differentiated 
compensation will be based on student progress in writing.  Every school has an achievement 
goal and a plan in place that supports student writing.  The PLATO credit recovery program has 
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been revised to be aligned to the Idaho Core Standards and will be used for credit recovery for 
students.  This year for the first time, every Kindergarten student was screened in reading and 
math.  The screening data will be reviewed so that teachers know at what level students are 
entering the District.  Mileposts continues to warehouse the data and intervention plans used for 
RtI.  Professional Learning Communities (PLC) is a practice that is embedded in the District 
and occurs every other Monday throughout the school year.  Every teacher is assigned to a 
Professional Learning group.  The work of the team has become increasingly important this 
year with the implementation of the ICS.  The District will continue to utilize this process to 
provide training and time for teachers to collaborate.  The Classroom Walkthrough template has 
been revised to reflect the Idaho Core Standards and what is expected of students in the 
classroom.  One of the goals was to include teachers in the gathering of that data.  Building 
Leadership Teams and administrators have been able to make instructional changes based on 
data from the classroom walkthroughs.   
 
 Staff Wellness/Employee Services 
Carl Smart reported that Staff Wellness and Employee Services also support the instructional 
side of the organization.  The idea is to minimize the financial impact and stress staff feel in 
their daily jobs.  The staff wellness plan has worked hand in hand with the insurance plan to 
minimize increases in insurance premiums.  This year the District is happy to report a zero 
percent increase.  Regence meets with the District employees several times per year to be sure 
the provider is providing the best service to the employees.  Employee Services is also 
responsible for reporting accurate data to the state.  Carl reported that the Technology 
Department always maximizes the use of funds for the greatest impact for students.  In the 
recent past there have been upgrades to the infrastructure which have resulted in increased speed 
of the network. 
 
 Human Resources 
Doug Howell explained that due to change in state legislation, policy revisions are significant.  
This year the District has reverted back to legislation that was in place prior to Students Come 
First which contained various categories of teachers, including Category 1 teachers, Category 2 
teachers, and Category 3 teachers.  There are no longer a Category As and Bs.  As the 
legislation continually changes the Human Resources department must monitor and revise the 
instruments for certified staff evaluations.  In the past student achievement was to be fifty 
percent of the certified staff evaluations.  This year it is thirty-three percent.  Sixty-seven 
percent of the certified staff evaluations will be based on the Charlotte Danielson model.  
Changes have been made in the last month to the principal evaluations.  The principals’ 
evaluations will have categories of Unsatisfactory, Basic and Proficient.  The District does not 
have a Distinguished category.  Human Resources was also involved in the opening of Alameda 
Middle School which included a redesign of the middle school master schedule.  The District 
was able to remain staff neutral during this process.  The District was able to reallocate human 
resources to open the facility.  The District was able to look at specific certifications and move 
sixth grade teachers into the middle schools.  Human Resources is working with teachers to be 
sure the staff are not only certified, but also highly qualified in a subject area.  Doug will be 
working on the comparison of the classified salary a schedule to be sure the District is in line 
with the region.  The annual review would be a comparison by department to the market in 
regard to the rate for classified staff to gain a better idea of how the District compares 
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market-wide.  The Fix It Committee is a delegation of staff from across the District has been 
selected to examine the changes that have come by way of the Students Come First legislation.  
Now that the Students Come First legislation has been repealed, the committee is called the Fix 
It Committee.  With Reduction of Force under the Students Come First legislation, seniority 
could not be a factor; however, with the repeal of the Students Come First legislation, seniority 
can once again be a factor in Reduction of Force.  Pay for Performance has returned under a 
new name, Differentiated Pay or Differentiated Compensation.  A section that was added to the 
strategic plan last year that will continue to be worked on this year would be professional 
development courses for substitute teachers in the area of classroom management.  Mary added 
to keep in mind that the District was still operating at a five percent pay reduction and 9.5 
furlough calendar days for nine-month employees.  The District has yet to see the economic 
recovery. 
 
 Business Services 
Bart Reed, Director of the Business Operations; reported the District has been working with a 
budget that is a decade behind where it was ten years ago.  The Business Office monitors the 
budget daily.  Business Services maintains the facilities for educational purposes.  Aside from 
brand new schools in the state, the District has the best well-maintained buildings in the state.  
The school plant facilities fund has been in operation for over sixty years and is used to maintain 
the District’s facilities.  Century High School, the newest comprehensive high school, is now 
fourteen years old.  Century is still in like-new condition.  The New Horizon Center and 
Alameda Middle School were both opened without impacting local taxpayers.  The District 
maximizes use of the facilities to the best of its ability.  In regard to the realignment of the 
elementary and middle school boundaries, the goal this year was to ensure a smooth transition.  
The District was largely successful in the transition with minimal impact to families in the 
community.  The Business Office continues to monitor the various changes in legislation.  The 
Superintendent is very active at the state level and is able to voice the District’s concerns.  Mary 
added that under the supervision of Business Services is transportation, food services and 
maintenance departments.  The Business Services mission is to support academic programs, and 
the departments are also held accountable to benchmark the Strategic Plan. 
 
Mary demonstrated how to review the elements of the Strategic Plan through the Table of 
Contents.  The professional development plan has been included and has been submitted to the 
State Department of Education.  There is a master list of staff training so principals are able to 
keep track of which teachers have completed trainings and maintain a level of accountability in 
terms of performance.  The Board approved an Emergency Levy in September due to increased 
enrollment.  The administration will be asking for a release of funds to increase the 
technological capacity in the District for the new SBAC Assessment which is required, but not 
funded, by the state.  The RtI process and Assessment Matrix are also included in the Strategic 
Plan.  Mary explained that the End of Course Assessments will not be given this year because 
the assessments are no longer aligned to the Idaho Core Standards that are being taught in the 
classrooms.  An Assessment Committee has been formed to plan for the future of assessments 
in the District.  Demographic data is also included in the Strategic Plan.  In some cases there is 
up to fifty percent turnover in schools which is fairly significant.   The Star Ratings are also 
included in the Strategic Plan.   
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 Star Rating Analysis 
Mary Vagner explained that the Star Ratings will be frozen for the next two years because the 
new state required assessment will not be fully implemented until the spring of 2015.  The Star 
Ratings will be recalculated following that year.  Five star schools include Chubbuck, Edahow, 
Gate City, Syringa, Tyhee, Washington and Kinport.  Four star schools include Indian Hills, 
Jefferson, Wilcox, Franklin, Century, Highland, and Pocatello High School.  Three star schools 
include Ellis, Greenacres, Lewis & Clark, Tendoy, Hawthorne and Irving.  Alameda does not 
have a star rating because they did not exist as a school last year.  New Horizon High School 
increased from a one star to a two star school.  Kinport increased from a one star to a five star 
school.  The star ratings at the elementary level are based twenty-five percent on student 
achievement which is how well students perform on the test.  Twenty-five percent is based on 
growth of the students in subgroups which include minorities, students with disabilities, 
economically disadvantage students and limited English proficiency students.  Fifty percent is 
based on the expected growth for all students.  The state has a matrix that is based on three 
points of data.  At the secondary level percentages are also based on the achievement, with 
twenty percent for achievement, thirty percent for growth to achievement and twenty percent for 
subgroup growth to achievement.  There is also a post-secondary element to the star ratings for 
high schools that is worth thirty percent.  The high schools are focused on getting juniors and 
seniors enrolled in a dual enrollment, advanced placement and/or PTE articulated courses which 
are crucial for college and career readiness.  Four and five star schools are publicly recognized 
by the state for excellence in their performance.  Three star schools are recognized by the state 
as doing a good job, but would still be required to submit a school improvement plan.  One and 
two star schools would be required to submit School Improvement Plans.  All schools have 
school improvement plans.  All schools are required to update their School Improvement Plans 
on an annual basis and actualize evidence of such every month.  There is more data available in 
the Strategic Plan that can be accessed by clicking on the links in the Table of Contents.  
Overall the District ranks at or above the state in almost every grade levels and content area. IRI, 
ACT and SAT data is also included in the Strategic Plan.  The SAT is now a requirement for 
graduation.  The PSAT is optional, but the District has chosen to require students to take the 
PSAT in preparation for the SAT.   
 
Mary wrapped up the meeting by asking for questions.  The Vision and Mission clearly 
represents the fact that the District is doing “Whatever It Takes” on a daily basis to maximize 
learning for all students through Rigor, Relevancy, and Relationships.  This year the District is 
executing this mission, One Step at a Time!   

 
Questions and Answers 
 No questions were asked.    
 
Wrap Up and Introductions 
 Mary asked the group to introduce themselves and then adjourned the meeting. 
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October 28, 2013 

Dear Parent, 

In the 2014‐15 school year, Idaho will administer new assessments in mathematics and English Language 

Arts that are aligned to the new Idaho Core Standards. These assessments will be used to gauge how 

well students are mastering the higher academic standards. For high school students, these assessments 

will ultimately be used to determine how ready students are for education after high school and the 

workforce. 

These assessments, developed by the Smarter Balanced Assessment Consortium and referred to as 

(SBAC), will differ from the previous Idaho Standards Achievement Tests (ISAT) in several ways. Whereas 

the ISAT only measured student knowledge based on multiple‐choice questions, the SBAC test will 

include different question types – such open‐ended responses, technology‐enhanced items, and 

performance tasks – to measure what a student truly knows and is able to do at the end of each grade 

level. In addition, the new test will adapt to your child’s ability so school personnel can better measure 

how much academic growth your child has demonstrated in a given school year.  

While this new test will not be officially administered to all students until spring 2015, all of Idaho’s 

public schools will be participating in a field test this spring to ensure that the testing process runs 

smoothly when SBAC tests are administered next year. This means that students in grades 3 ‐ 11 will 

take the field tests in math and English Language Arts this spring 2014, instead of taking the ISAT in 

math, reading, and language usage. 

The purpose of the field test is to “test the test” and help prepare schools, teachers, and students for 

the full implementation of the new assessments in spring 2015. Because this is a field test you will not 

receive test scores for your child. However, taking this field test will still greatly benefit your child 

because he or she will experience the test a year in advance and become more familiar with the 

different types of questions. 

To see the different types of test questions that will be on the new assessments, go to 

https://sbacpt.tds.airast.org/student/ and click the “sign‐in” button or go to 

http://sampleitems.smarterbalanced.org/itempreview/sbac/ELA.htm 

Please note, if your child is in 5th, 7th, or 10th grade, he or she will still be required to take the statewide 

ISAT in science this spring. Students will receive a score and proficiency determination for the Science 

ISAT.  



If you have any questions about the field test of the new assessments aligned to the Idaho Core 

Standards or the other information provided in this letter, please contact your school principal or 

District Curriculum Coordinator, Kathy Luras at 235‐3200.  

 

Sincerely,  

 

 

Mary M. Vagner, Superintendent 

 

c.  Board of Trustees 
  Chuck Wegner, Curriculum Coordinator 
  Bob Devine, Director of Secondary Education 
  Dr. Patti Mortensen, Elementary Education 
  Administrators 
   
   
   

 

 

 



WEDNESDAY, October 24, 2013 
FOR IMMEDIATE RELEASE 
CONTACT:  BERT STONEBERG, ThinkIdaho@outlook.com 
 
Idaho Eighth-Graders Perform Above International Average on Mathematics and 
Science Assessment 
 
The National Center for Education Statistics (NCES) released today (10/24/13) a report 
entitled U.S. States in a Global Context: Results from the 2011 NAEP-TIMSS Linking Study. 
 

TIMSS is the Trends in International Mathematics and Science Study. In 2011, 38 national 
education systems and 9 sub-national education systems participated in TIMSS. 
 

The study predicted TIMSS mathematics and science scores for Idaho eighth-graders from 
their performance on the 2011 National Assessment of Educational Progress (NAEP). For the 
first time ever, these predicted TIMSS scores enabled Idaho to compare its performance on 
NAEP to international education systems.  
 

Mathematics 
 

In 2011, Idaho's TIMSS score in mathematics was higher than 33 education systems, lower 
than 7 education systems, and not significantly different from 7 education systems. 
 

The 2011 percentage of Idaho students in the TIMSS mathematics achievement levels was: 
 

Advanced - 7% 
High – 25% 
Intermediate – 38% 
Low – 24% 
Below Low – 7% 
 

Science 
 

In 2011, Idaho's TIMSS score in science was higher than 37 education systems, lower than 6 
education systems, and not significantly different from 4 education systems. 
 

The 2011 percentage of Idaho students in the TIMSS science achievement levels was: 
 

Advanced – 11% 
High – 34% 
Intermediate – 35% 
Low – 17% 
Below Low – 4% 
 

#     #      # 
 

The NCES report is available at http://nces.ed.gov/nationsreportcard/studies/naep_timss/ 
 

Graphs follow showing how each state compared to international average score on 
mathematics and science . . .  
 

Table follows listing education systems in TIMSS 2011 that scored higher than, lower than or 
not significantly different from Idaho . . . 

News Release: Idaho and TIMSS 2011
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State Math Performance 
Thirty-six states scored higher than the international average in mathematics. Ten 
states had scores that were not significantly different from the average and 6 states 
had lower scores. 

 
 
State Science Performance 
Forty-seven states scored higher than the international average in science. Two states 
had scores that were not significantly different from the average and three states had 
lower scores. 
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TIMSS 2011 Mathematics Science
Abu Dhabi, UAE Abu Dhabi, UAE

Alberta, Canada Armenia

Armenia Australia

Bahrain Bahrain

Chile Chile

Dubai, UAE Dubai, UAE

Georgia Georgia

Ghana Ghana

Indonesia Hungary

Iran, Islamic Rep. of Indonesia

Italy Iran, Islamic Rep. of

Jordan Israel

Kazakhstan Italy

Lebanon Jordan

Lithuania Kazakhstan

Macedonia, Rep. of Lebanon

Malaysia Lithuania

Morocco Macedonia, Rep. of

New Zealand Malaysia

Norway Morocco

Oman New Zealand

Palestinian Nat'l Auth. Norway

Qatar Oman

Romania Ontario, Canada

Saudi Arabia Palestinian Nat'l Auth.

Slovenia Qatar

Sweden Quebec, Canada

Syrian Arab Republic Romania

Thailand Saudi Arabia

Tunisia Sweden

Turkey Syrian Arab Republic

Ukraine Thailand

United Arab Emirates Tunisia

Turkey

Ukraine

United Arab Emirates

United States

Australia England

England Hong Kong SAR

Finland Russian Federation

Hungary Slovenia

Israel

Ontario, Canada

United States

Chinese Taipei Alberta, Canada

Hong Kong SAR Chinese Taipei

Japan Finland

Korea, Rep. of Japan

Quebec, Canada Korea, Rep. of

Russian Federation Singapore

Singapore

Idaho scored higher 

than these education

systems.

[Education systems

are listed in

alphabetical order,

not rank order by

average score.]

Source: National Center for

Education Statistics, 2013‐460.

Results table prepared by

Bert Stoneberg, Ph.D.

thinkidaho@outlook.com

Idaho's score was not 

significantly different 

from these education

systems.

Idaho scored lower

than these education

systems.
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Technology Literacy Course Sessions 

 

SESSION 
TITLE DESCRIPTION 

DATE and 
LOCATION 

Blog Portfolio 

Learn about blogging, and set up a 
blog for your Tech Lit portfolio 
*must take one Blog session if you 
are seeking credit 

Wednesday, Nov. 
13 Computer 
Center (Ed 
Center) 

Blog Portfolio 

Learn about blogging, and set up a 
blog for your Tech Lit portfolio 
*must take one Blog session if you 
are seeking credit 

Thursday, Nov. 14 
Computer Center 
(Ed Center) 

Moodle Basics Perfect for teachers new to Moodle!

Tuesday, Nov. 19 
Computer Center 
(Ed Center) 

MyBigCampus 
Basics Perfect for teachers new to MBC! 

Tuesday, Dec. 3 
Computer Center 
(Ed Center) 

Moodle Basics Perfect for teachers new to Moodle!

Wednesday, Dec. 
4 Computer 
Center (Ed 
Center) 

Prezi 

Go beyond Powepoints! Learn how 
to use Prezi for instruction and 
assessment. 

Thursday, Dec. 5 
Computer Center 
(Ed Center) 

Paperless 
Classroom 

Discover ways to share and collect 
student work online. 

Wednesday, Dec. 
11 Computer 
Center (Ed 
Center) 

Moodle 
Assignments 

Learn how students can submit 
assignments online. 

Tuesday, Dec. 17 
Computer Center 
(Ed Center) 

Blog Portfolio 

Learn about blogging, and set up a 
blog for your Tech Lit portfolio 
*must take one Blog session if you 
are seeking credit 

Wednesday, Jan. 
8 Computer 
Center (Ed 
Center) 

Digital Teach your students about Tuesday, Jan. 14 



Citizenship copyright, avoiding plagiarism, and 
online safety. 

Computer Center 
(Ed Center) 

Discovery 
Education Basics 

Learn how to find videos and other 
material types, organize them and 
download for classroom use.  

Tuesday, January 
21 Computer 
Center (Ed 
Center) 

Blog Portfolio 

Learn about blogging, and set up a 
blog for your Tech Lit portfolio 
*must take one Blog session if you 
are seeking credit 

Wednesday, Jan. 
22 Computer 
Center (Ed 
Center) 

Inspirations / 
Kidspirations (K-
12) 

Show students how to use 
concept mapping for assignments 
and assessments. 

Thursday, Jan. 23 
Computer Center 
(Ed Center) 

Infographics 
Merge math and technology in a fun 
and visual way! 

Tuesday, Jan. 28 
Computer Center 
(Ed Center) 

Rubrics as an 
Assessment Tool 

Use teacher-created and student-
created rubrics for assessment 

Wednesday, Jan. 
29 Computer 
Center (Ed 
Center) 

OneNote 

Discover an easy way to organize 
mixed media that travels wherever 
you are.  

Thursday, Jan. 30 
Computer Center 
(Ed Center) 

Diigo 
Learn how to bookmark, tag, 
highlight and share sites! 

Tuesday, Feb. 4 
Computer Center 
(Ed Center) 

Moodle 
Resources 

Discover the many resources that 
can be added to your Moodle class 

Wednesday, Feb. 
5 Computer 
Center (Ed 
Center) 

Google Drive 

Learn about easy ways to collect 
information, have students 
collaborate, and share information. 

Thursday, Feb. 6 
Computer Center 
(Ed Center) 

Moodle 
Interactivities 
(Forum, Wiki) 

Make your Moodle class more 
interactive with discussion boards 
and wikis. 

Wednesday, Feb. 
12 Computer 
Center (Ed 
Center) 

iPads - Intro for 
K-12 

Learn the basics, plus lots cool tips 
and tricks for using the iPad with 

Thursday, Feb. 13 
Ellis Room 7 



your students  

Primary Sources 
for K-5 

Focusing on the Library of 
Congress, discover a treasure of 
online primary resources to use with 
students.  

Tuesday, Feb. 25 
Computer Center 
(Ed Center) 

Moodle 
Interactivities 
(Choice, Chat, 
Glossary) 

Make your Moodle class more 
interactive by using Choice, 
Glossary and Chat 

Wednesday, Feb. 
26 Computer 
Center (Ed 
Center) 

Primary Sources 
for Secondary 

Focusing on the Library of 
Congress, discover a treasure of 
online primary resources to use with 
students.  

Thursday, Feb. 27 
Computer Center 
(Ed Center) 

Cool Tech Tools 

Explore and create with great 21st 
century sites, such as QRHacker, 
Blabbersize, and much more!  

Tuesday, March 4 
Computer Center 
(Ed Center) 

Moodle Quizzes 
Create and administer assessments 
using the Quiz feature 

Wednesday, 
March 5 Computer 
Center (Ed 
Center) 

MicroSoft Office 
Learn intermediate tips and tricks in 
Outlook and Word 

Thursday, March 
6 Computer 
Center (Ed 
Center) 

Google Earth 

Come learn how to use Google 
Earth to deepen students' 
understanding of the world we live 
in! 

Wednesday, 
March 12 
Computer Center 
(Ed Center) 

iPads for K-5 

Ideas for integrating iPads into your 
lessons using a variety of 
educational apps 

Thursday, March 
13 Ellis Room 7 

MyBigCampus 
Intermediate 

Learn how students can submit 
assignments online. 

Tuesday, March 
18 Computer 
Center (Ed 
Center) 

Informational 
Texts for K-5 

Show students how to search, find, 
and evaluate information. 

Tuesday, April 1 
Computer Center 
(Ed Center) 

Promethean Q We will addressing questions and Wednesday, April 



and A solutions dealing with the 
Promethean products. Please come 
with questions to this session. 

2 Computer 
Center (Ed 
Center) 

Informational 
Texts for 
Secondary 

Show students how to search, find, 
and evaluate information. 

Thursday, April 3 
Computer Center 
(Ed Center) 

Moodle Course 
Management 

Learn the best practices for 
maintaining and re-using your 
course 

Wednesday, April 
9 Computer 
Center (Ed 
Center) 

Flipping the 
Classroom 

Learn how to make the most of your 
time in the classroom.  

Thursday, April 10 
Computer Center 
(Ed Center) 

Discovery 
Education 
Intermediate 

Learn how to download videos, 
assign students activities, and 
more! 

Tuesday, April 15 
Computer Center 
(Ed Center) 

Speed Geeking 

Round table discussion: Come 
prepared to share a technology 
application you use, or would like to 
use, in your class. We ask that each 
participant come to this session with
a tech idea to share. 

Wednesday, April 
16 Computer 
Center (Ed 
Center) 

 



Idaho Food Bank – Back Pack Program 13-14 
 Rebecca Ristrem 233-8811 (2501) 

                                                                                                                                                                                                      2012-2013 
School 05-14 04-14 03-14 02-14 01-14 12-13 11-13 10-13 09-13 9-12 5-13 
Chubbuck Elem.        3 11 8 12 
Edahow Elem.        0 6 0 0 
Ellis Elem.        13 10 7 13 
Gate City Elem.        0 0 0 0 
Greenacres Elem.        8 3 4 10 
Indian Hills Elem.        30 23 18 26 
Jefferson Elem.        34 29 23 31 
Lewis & Clark Elem.        27 0 25 29 
Syringa Elem.        28 28 15 30 
Tendoy Elem.        5 3 9 16 
Tyhee Elem.        24 15 21 26 
Washington Elem.        9 5 8 13 
Wilcox Elem.        25 20 13 18 
            
Franklin MS        0 3 7 12 
Hawthorne MS        0 0 6 0 
Irving MS        4 5 6 8 
New Horizons Center        6 4 7 0 
Alameda MS        0 9   
            
            
            
            
TOTALS        216 174 177 244 

 
School Contact Person: 
Chubbuck – Tricia Harvela (counselor)   Lewis & Clark – Jill Robertson (CRW)  Franklin – Bill Gilbert (counselor) 
Edahow – Tonianne Wood (counselor)   Lincoln – Berta Hadley    Hawthorne – Dani Anthony (aide) 
Ellis – Susan Grayson (STAR coach)   Syringa – Kim Jackman (CRW)   Irving – Chrys Robertson (counselor) 
Gate City – Deanne Dye (principal)   Tendoy – Paula Miller (CRW)   Century – Andy Paules (school psych) 
Greenacres – Lydia McInelly (behavior tech)  Tyhee – Courtney Kent (CRW)   Poky – Vickie Powers (social worker) 
Indian Hills – Patty Fonnesbeck (counselor)  Washington – Paula Miller (CRW)  Highland – Roger Holyoak (counselor) 
Jefferson – Allison Huerta (CRW)   Wilcox – Lisa Mecham (CRW)               New Horizons – Daniella Merzlock (couns) 
Alameda MS – Steve Erlandson (counselor) 
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 University of Phoenix 
 Academic Affairs 
 1625 Fountainhead Parkway 
 Mailstop: CF-SX07 
 Tempe, AZ 85282 
 (480) 966-9577 Fax (602) 929-7164 

 
 

 
UNIVERSITY OF PHOENIX 

SCHOOL AFFILIATION AGREEMENT 
 
 
This Affiliation Agreement made and entered into this 19th day of November, 2013, by and between The 

University of Phoenix, Inc., an Arizona for-profit corporation, hereinafter referred to as the “UNIVERSITY” 

and Pocatello/Chubbuck School District No. 25, an entity domiciled in the State of Idaho, hereinafter 

referred to as the “SCHOOL.” 

 
 
I. PURPOSE 
 

The purpose of this Agreement is to provide education experiences for selected UNIVERSITY 
students, hereinafter “STUDENTS”, which take place at the SCHOOL and in which the SCHOOL 
will participate.  

 
II. OBLIGATIONS OF THE UNIVERSITY 
 

1. The UNIVERSITY will offer educational programs accredited by appropriate organizations; 
and will determine standards of education, hours of instruction, learning experiences, 
administration, matriculation, promotion, and graduation. 

 
2. The UNIVERSITY will keep all records and reports on STUDENT experiences in 

accordance with UNIVERSITY policy and regulatory requirements. 
 
3. The UNIVERSITY will plan with the SCHOOL, in advance, its schedule of STUDENT 

assignments to the designated areas, including dates and numbers of STUDENTS. 
 
4. The UNIVERSITY agrees to inform STUDENTS that STUDENTS shall be responsible for 

following the rules and regulations of the SCHOOL, including recognition of the confidential 
nature of information regarding pupils and their records. 

 
5. The UNIVERSITY will provide to the SCHOOL a copy of course objectives for the learning 

experience.  The SCHOOL, together with the UNIVERSITY, will make arrangements for 
evaluating the learning experience.  

 
6. The UNIVERSITY will assign a Faculty/Site Supervisor who will collaborate with the 

SCHOOL’S Cooperating Teacher. For purposes of this Agreement, the term “Cooperating 
Teacher” shall be defined as the district educator who has been assigned to supervise the 
STUDENT.    

 
7. STUDENTS shall not be considered as employees or agents of the UNIVERSITY. 
 
8. To help defray costs associated with the placement of STUDENTS at the SCHOOL, the 

UNIVERSITY shall pay compensation in accordance with Exhibit A, attached hereto and 
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incorporated herein, upon completion of STUDENT’S assignment at the SCHOOL, or at 
such other time as the parties agree. 

 
III. OBLIGATIONS OF THE SCHOOL 
 

1. The SCHOOL shall maintain sole responsibility for the instruction, education and welfare of 
its pupils.  SCHOOL shall be responsible for providing adequate staffing necessary to 
maintain the highest level of quality education for its pupils. 

 
2. The SCHOOL agrees that STUDENTS assigned to it for counseling, administration, 

teaching, and/or observation experiences are under the supervision, control, and 
responsibility of the SCHOOL. 

 
3. The SCHOOL shall retain the right, in its sole discretion, to request the removal of any 

individual from any area of the SCHOOL premises. STUDENTS shall be instructed by the 
UNIVERSITY to promptly and without protest leave an area whenever they are requested 
to do so by an authorized SCHOOL representative. 

 
4. The SCHOOL shall provide qualified Cooperating Teachers for STUDENTS.  Cooperating 

Teachers will be resource persons for STUDENTS and UNIVERSITY faculty while at the 
SCHOOL.  Cooperating Teachers selected by SCHOOL will: a) assist in orienting 
STUDENTS to the SCHOOL, the classroom, and the pupils; b) explain all SCHOOL and 
district policies, rules, and regulations to STUDENTS; c) provide prompt and substantive 
feedback to STUDENTS regarding all performance activities and interactions with 
SCHOOL personnel, pupils, and parents; d) complete evaluations of STUDENTS' progress 
and submit them to the University Faculty/Site Supervisor, after reviewing them with the 
applicable STUDENT; e) immediately inform the University Faculty/Site Supervisor of any 
concerns regarding a STUDENT; f) establish a time to meet and discuss with STUDENTS 
their activities, impressions, reflections, and suggestions for goals and areas of 
improvement; g) (For student teaching) supervise STUDENTS on a daily basis - if the 
Cooperating Teacher is absent from the classroom for any reason, a certified substitute 
must be assigned to the classroom. Under no circumstance can a STUDENT, even if 
he/she is certified, serve as the substitute of record during the student teaching experience 
unless a separate agreement has been negotiated in writing by the SCHOOL and the 
UNIVERSITY.   

 
5. The SCHOOL shall provide to UNIVERSITY and STUDENTS the policies and procedures 

and other relevant materials to allow STUDENTS to function appropriately within the 
SCHOOL. 

 
6. STUDENTS assigned to the SCHOOL shall follow the SCHOOL'S protocols for health and 

safety.  The SCHOOL will provide necessary emergency medical services to STUDENTS. 
 

7. The SCHOOL shall permit STUDENTS access to the library facilities/curriculum 
laboratories available to their personnel.  STUDENTS may not remove materials from the 
SCHOOL without appropriate approval. 

 
8. The SCHOOL shall keep confidential and shall not disclose to any person or entity (a) 

STUDENT applications; (b) STUDENT health records or reports; and/or (c) any STUDENT 
records as defined in the Family Educational Rights and Privacy Act, 20 U.S.C. § 1232g, 
concerning any STUDENT participating in the education experiences provided by 
SCHOOL, unless such disclosure is authorized by the STUDENT or is ordered by a court 
of competent jurisdiction. SCHOOL shall adopt and enforce policies and procedures 
necessary to protect the confidentiality of STUDENT records as defined herein. 

 
9. STUDENTS shall not be considered employees or agents of the SCHOOL. 
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IV. INDEMNIFICATION 
 

1. Each party (the “Indemnifying Party”) shall indemnify, hold harmless, and, at the request of 
the other party, defend the other party (the “Indemnified Party”) from and against any and 
all claims, losses, liabilities, costs, and expenses including reasonable attorney’s fees, 
established by judgment or alternative resolution award, arising from (a) any material 
breach of any provision of this Agreement or (b) the negligence or willful misconduct in the 
performance of obligations hereunder by the Indemnifying Party or any employee, agent, 
or other representative of the Indemnifying Party. 

 
2. UNIVERSITY and SCHOOL shall provide prompt notification to one another and, to the 

extent allowed by law, shall reasonably cooperate with one another in the defense of, any 
lawsuits, claims, or threatened claims that pertain to services provided pursuant to this 
Agreement. 

 
 
V. INSURANCE 

 
1. UNIVERSITY and SCHOOL each shall maintain, as a minimum, Commercial General 

Liability Insurance written on an occurrence basis with insurance companies acceptable to 
the other party for limits of not less than $1,000,000 per occurrence and $2,000,000 
aggregate, as assurance of its accountability for any such losses, claims, liabilities, or 
expenses.   

 
2. Upon written request, a party shall provide the other party with a certificate evidencing 

such insurance coverage. 
 
3. Insurance required by UNIVERSITY to be maintained hereunder may be provided under: 

(a) an individual policy; (b) a blanket policy or policies which may include other liabilities, 
properties and locations of UNIVERSITY or its affiliates; (c)  a plan of self-insurance, 
provided that UNIVERSITY or any guarantor of UNIVERSITY’S obligations under this 
Agreement maintains, during the period of such self-insurance, a net worth of at least Fifty 
Million Dollars ($50,000,000); or (d) a combination of any of the foregoing insurance 
programs.  To the extent any deductible is permitted or allowed as a part of any insurance 
policy carried by UNIVERSITY in compliance with this section, then UNIVERSITY shall be 
deemed to be covering the amount thereof under an informal plan of self-insurance; 
provided, however, that in no event shall any deductible exceed Two Hundred Fifty 
Thousand Dollars ($250,000) unless UNIVERSITY complies with the requirements 
regarding self-insurance pursuant to clause (c) above. 

 
 

VI. REPRESENTATIONS AND WARRANTIES 
 

1. Each party to this Agreement represents and warrants that (i) it has the full power and 
authority to enter into this Agreement and to carry out the transactions contemplated 
hereby applicable to it; and (ii) it has taken all action necessary to authorize the execution, 
delivery and performance of this Agreement, and this Agreement has been duly executed 
and delivered to such party.  

 
 

VII. GENERAL PROVISIONS 
 

1. Neither the SCHOOL nor the UNIVERSITY will discriminate against any person because of 
race, color, religion, sex, or national origin, nor discriminate against any STUDENT or 
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student applicant with a disability pursuant to law as set forth in the Americans with 
Disabilities Act. 

 
2. This Agreement is not intended and shall not be construed to create the relationship of 

agent, servant, employee, partnership, joint venture or association between the 
UNIVERSITY and the SCHOOL and their employees, STUDENTS, or agents, but rather is 
an Agreement by and among two independent contractors. Each STUDENT is placed with 
the SCHOOL in order to receive educational experience as part of the academic 
curriculum; duties performed by a STUDENT are not performed as an employee of the 
SCHOOL but rather in fulfillment of the academic requirements of the educational 
experience and are performed under direct supervision by SCHOOL personnel. To the 
extent allowed under state law, neither the SCHOOL nor the UNIVERSITY is required to 
provide workers’ compensation coverage for the STUDENTS participating in the 
educational experience.  UNIVERSITY acknowledges that nothing in this Agreement shall 
be construed to confer any right upon the UNIVERSITY or UNIVERSITY personnel to 
participate in, control, or direct operations at the SCHOOL. 

 
3. The SCHOOL shall timely notify the UNIVERSITY when any UNIVERSITY employee or 

STUDENT has been involved in a reported incident and the UNIVERSITY shall have the 
opportunity to participate in any on-going investigation and shall have access to any oral or 
written reports and any other documentation related to the reported incident.   

 
4. The SCHOOL and its employees shall not be entitled to compensation from the 

UNIVERSITY for services or actions of benefit to the UNIVERSITY which are part of or 
related to the educational program, however, as a professional courtesy, the Cooperating 
Teacher may be entitled to payment of the reasonable and customary honorarium or, 
alternatively, may at some campuses have the opportunity to enroll in a UNIVERSITY 
course upon completion of the supervisory assignment. 

 
5. This Agreement constitutes the entire agreement as to the rights and obligations of the 

parties hereto and supersedes all prior and contemporaneous agreements and undertaking 
of the parties pertaining to the referenced subject matter. 

 
6. Amendments to this Agreement may be made at any time, provided, however, that any 

amendments, modifications or alterations shall be made only in writing and shall become 
effective only upon the written approval of both the UNIVERSITY and the SCHOOL. 
Further, this Agreement may not be assigned by either party without prior written approval 
of the other party. 

 
7. No waiver or breach of any term or provision of this Agreement shall be construed to be, 

nor shall be, a waiver of any other breach of this Agreement. No waiver shall be binding 
unless in writing signed by the party waiving the breach. 

 
8. In the event that any provision of this Agreement shall be held void, voidable, or 

unenforceable, the remaining provisions of this Agreement shall remain in full force and 
effect in accordance with its terms disregarding such unenforceable or invalid provision. 

 
9. This Agreement is not intended to create any rights or interests for any other person or 

entity other than the SCHOOL or the UNIVERSITY. 
 
10. This Agreement will be governed by the laws of the State of Arizona and shall in all 

respects be interpreted, enforced, and governed by Arizona laws. 
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VIII. ARBITRATION 
 

1. In the event any dispute or controversy arising out of this Agreement cannot be settled by 
the parties, such controversy or dispute shall be submitted to arbitration in Phoenix, 
Arizona, and for this purpose each party hereby expressly consents to such arbitration in 
such place.  In the event the parties cannot mutually agree upon an arbitrator and 
procedure to settle their dispute or controversy within fifteen (15) days after written demand 
by one of the parties for arbitration, then the dispute or controversy shall be arbitrated by a 
single arbitrator pursuant to the then-existing rules and regulations of the American 
Arbitration Association governing commercial transactions.  The decision of the arbitrator 
shall be binding upon the parties hereto for all purposes, and judgment to enforce any such 
binding decision may be entered in Superior Court, Maricopa County, Arizona. Each party 
hereby expressly and irrevocably consents to the jurisdiction of said court.  At the request 
of either party, arbitration proceedings shall be conducted in the utmost secrecy.  In such 
case, all documents, testimony and records shall be received, heard and maintained by the 
arbitrator in secrecy, available for inspection only by either party and by their attorneys and 
experts who shall agree, in advance and in writing, to receive all such information in 
secrecy.  In all other respects, the arbitration shall be conducted pursuant to the Uniform 
Arbitration Act as adopted in the State of Arizona and then existing rules and regulations of 
the American Arbitration Association governing commercial transactions to the extent such 
rules and regulations are not inconsistent with such Act or this Agreement. 

 
 
IX. TERM AND NOTICE 
 

1. This Agreement shall become effective on November 19, 2013, and shall remain in effect 
until terminated by either party in accordance with this section. Either party may terminate 
this Agreement without cause by giving ninety (90) days prior written notice to the other 
party of its intention to terminate. Notwithstanding any such termination, all STUDENTS 
already enrolled in and participating in education experiences at SCHOOL at the time of 
the notice of termination shall be given a period of time not to exceed six (6) months from 
the date of the notice of termination during which to complete their education experiences 
at SCHOOL.  

 
2. Any notice given under this Agreement may be given by personal delivery, overnight air 

express, or certified United States mail, return receipt requested. Notice shall be deemed 
to be given either (a) upon actual receipt, if notice is by personal delivery or by overnight 
air express; or (b) five (5) business days after mailing, if the notice is by United States mail, 
return receipt requested. Notice under this Agreement shall be given in writing to the 
parties at the addresses stated below, or to such other persons or places as either party 
may from time to time designate by written notice to the other party. 

 
 

If to the UNIVERSITY:  University of Phoenix 
College of Education 
1625 Fountainhead Parkway 
Mailstop: CF-SX07 
Tempe, AZ 85282 
 

 With a copy to:  University of Phoenix 
    Apollo Legal Services 
    4025 S. Riverpoint Parkway 
    Mail Stop: AA-F102 
    Phoenix, AZ 85040 
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If to the SCHOOL:  Pocatello/Chubbuck School District No. 25 
    3115 Poleline Road 
    Pocatello, ID 83201 
     

 
 
IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the date first subscribed 
above. 
 
UNIVERSITY:      AGENCY: 
 
 
              
Signature      Signature 
 
              
Name       Name (Print or Type) 
 
______________________           
Title       Title 
 
  ______________          
Phone   Fax    Phone   Fax 
 
              
Date       Date 
 
____________________           
E-Mail address      E-Mail address  
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EXHIBIT A 
 
 
In accordance with Section II, paragraph 8, UNIVERSITY shall compensate the following upon completion 
of the STUDENT’s assignment: 
 

 

Cooperating Teacher    $500.00/per student teaching assignment 

 

Faculty/Site Supervisor (if any)   $500.00/per student teaching assignment 
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